
Meeting Date: May 12, 2015 

REQUESTED COMMISSION ACTION: 

Consent Ordinance X Resolution 

Agenda Item 

Considerationl 
Discussion 

Presentation 

SHORT TITLE APPOINTMENT TO THE GENERAL EMPLOYEES' RETIREMENT SYSTEM 

Summary of Purpose and Why: 

A RESOLUTION OF THE CITY COMMISSION OF THE CITY OF POMPANO BEACH, 
FLORIDA, APPOINTING TO THE GENERAL EMPLOYEES' 
RETIREMENT SYSTEM OF THE CITY OF POMPANO BEACH TO FILL THE UNEXPIRED 
TERM OF MICHAEL P. NIDO; SAID TERM TO EXPIRE ON DECEMBER 6, 2016; PROVIDING 
AN EFFECTIVE DATE. 

APPLICANTS: George M. Abraham - District 3 
Kenneth A. Campbell - District 3 
Greg Eickhorn - District 3 
Susan M. Gingerich - District 5 

NOTE: This is a Commission's appointment. 

~ Accomplishing this item supports achieving Initiative 5.2.1. "Ensure boards/committees are at 90% 
~ capacity with qualified members", as identified in the Strategic Plan. 

The Commission has three appointments on the General Employees' Retirement System. 
Robert "Scott" Mogavero (District 1); Michael Miller (District 1). Michael P. Nido (District 5) 
has resigned from the Board. 

(1) Origin of request for this action: City Clerk's Office 
(2) Primary staff contact: Asceleta Hammond Ext. 4611 
(3) Expiration of contract, if applicable: ____________________ -==""'--__ 
(4) Fiscal impact and source offunding: _______________________ _ 

DEPARTMENTAL 
COORDINATION 
City Clerk's Office 

DATE 
4/30/15 

~ City Manag~""" ..... =--__ _ 

ACTION TAKEN BY COMMISSION: 
Ordinance 
1st Reading 

2nd Reading 

Resolution 
1st Reading 

Consideration 
Results: 

Workshop 
Results: 



RESOLUTION NO. 2015-__ _ 

CITY OF POMPANO BEACH 
Broward County, Florida 

A RESOLUTION OF THE CITY COMMISSION OF THE 
CITY OF POMPANO BEACH, FLORIDA, APPOINTING 
TO THE GENERAL EMPLOYEES' RETIREMENT 
SYSTEM OF THE CITY OF POMPANO BEACH TO FILL 
THE UNEXPIRED TERM OF MICHAEL P. NIDO; SAID 
TERM TO EXPIRE ON DECEMBER 6, 2016; PROVIDING 
AN EFFECTIVE DATE. 

WHEREAS, __________ is well qualified to serve as a member of the 

General Employees' Retirement System of the City of Pompano Beach and the City Commission 

desires to appoint a member thereto; now, therefore, 

BE IT RESOLVED BY THE CITY COMMISSION OF THE CITY OF POMPANO 

BEACH, FLORIDA: 

SECTION 1: That __________ is hereby appointed to the General 

Employees' Retirement System to fill the unexpired term of Michael P. Nido; said term to expire 

on December 6, 2016. 

SECTION 2: This Resolution shall become effective upon passage. 

PASSED AND ADOPTED this ____ day of _________ , 2015. 

LAMAR FISHER, MAYOR 

ATTEST: 

ASCELETA HAMMOND, CITY CLERK 



CITY OF POMPANO BEACH , 
ADVISORY BOARD I COMMITTEE 

APPLICATION 

City Clerk's Office Phone: 954-786-4611 Fax: 
Post Office Drawer 1300, Pompano Beach, FL 

www.mypompanobeach.org 

954-786-4095 
33061 

/'~ iii ;, )J j /l - ,: 

Narne: __ \_~_~_,_P_-~ __ (_~_:1~:~~·~_~_~~f~/_'~~/I_'_, ___ 1_4_!_~_/_i_/_'_/_~~_'~~_'_/J_"~) __________ __ 
-------" 
t Mr) Mrs, Ms. 
....... ,/- - Miss_ 
(Optional) 

Residence Information: '-' ,r ,_ ,*~ ..--r •... 
Home Address: ____ 

CA
.,!.-;...::" --..J=·==->_L_·~_J _':"'_'_' _:-__ -_::'_. _ .. -_--_,_1 <._~_.' /<_"_;-_f'-_' f_\_L_·,,_ff-_____________ _ 

City/State/Zip: f~:'):,'-' 17 Af ... ~Q 13i2-i:~"G;r{'. 
,a "'-.£./ r .-:; ;';~_ -) ? ~' //' ':--

Home Phone: /,'j ! - • l't. J - r:;;"--,,J"'-7'") 

;::;L , "23 o{;'r::.) 
I -" a~/ ..... (7, 'c'-_ :::;L -; C:/ ,'/" 

Email: {.':A..,f,(Lr:< Ac:r It-1 I (1 ;;l(.t.J;"'<f,r.j:s~t; j..! ,~~:f 
'-' 

Cell Phone: /--' 7- i) 1-;; '../ -.;; l' ~ 
Fax: C:4S~~i- '7?3 ~/:'17 t> 

Business Information: "A- ,; f- / i .- J, j:\/' ,"'~ . --1-; i ;/. 
Employer/Business Name:k~ if_,!, j ft--?-e-! " jl ... (:/h, [/i\..A?-f"·/!' I t FJw";?~/n,'.vl LA/.:UI;: 

-L~~~, __ ~~/~~~--~----------~--------------~~---

Curre~PosWon/Occupation:~/~~~~_:~~'_,_/_~~_-_·_·_~~~~~~_~~~~~~~~~_~_~_~~ 

Business Address:~~~ __ ~~ ____________ ~_~~ ____ ~~~~ __ _ 

City/State/Zip: _____________________________________ _ 

Business Phone: _________ Fax:_~ ______ _ Email: __________ ~ 

Are you a U,S, Citizen? ~~j No __ 
.. -------- /''"c,'' __ , 

Are you a resident of Pompano Beach? [ -'t.es'_' _ No __ Reside in District: 

Do you own real property in Pompano Beach? Yes~ No __ 

Are you a registered voter? Yes-..t::. No __ 

Have you ever been convicted of a felony? Yes __ 

d" B dIe Please make a check next to the A VISOry oar s ommittees you wou d ike to serve on: 
Affordable Housing Cultural Arts Parks and Recreation 
Air Park Education *Planning _& Zoning/Local Planning Agency 
Architectural Emergency Medical Services *Police & Firefighter's Retirement System 
Appearance 
Budget Review *Employee's Board of Appeals Pompano Beach Economic Development 

Council 
Charter Amendment Employee's Health Insurance Recycling & Solid Was.te 
Community Appearance .~ 

*General Employee's Retirement Sand & Spurs Riding Stables 
System 

*Community Golf Marine 
Development 
eRA East Historic Preservation *Unsafe Structures 

eRA West *Housing Authority of Pompano ·Zoning Board of Appeals 
B.each 

'Financial Disclosure Form is required, if appointed to serve, upon appointment and upon resignation/retirement. 
G/ee/Adv Brd App Page 1 of 2 6123/2010 



J;j'! r) ,/! 
Education: f v i !5 t-\ 

11,'.,,; L 5:'0<'('>[1/ 
(I. <, .... /< 1 I . ~fi. f" Aii ',,1'.' ..-I:" .... --/ ~ \ .//~ /' \ 

Experience:_4-_" '-,-t=-/-_~ _""_'-::'~,..C:;_('....;:"C_.'A-,-l __ r_\._i_c.+-, _1" ....... __ r_·/_->?. __ I_,-L_/_i.._) P_"_. _I _/..;.\ _..;;/_J_\l_\l_-_·-~..:.;,;..I_/_·_\t_c '_I' __ '[---,:p ..... _'_L_· f_/!"_I_. _n_.'1_I',;..I_{._S ___ _ 
.... J II 

/ctC>n 
" I () I .,-,./-; I ., 

, ..-,-- I 1/"]'-7/ j'! (-~ /,,!,,; /" 
'. I . ,~ 

!. '-,; ;;;1/ ._ 
~; .I 

Date: ~ 2-7. ;;.0 / / 
.7 7 ) 

Initials of Clerk or Deputy: __ .:J2_.~..:...y~p'_<._~_ ... ______ _ Date received or confirmed: 7.M I 
,/ 

Please check one: .,r' New Application _ Currently Serving on Board _ Updated Information 

Note: Application is effective for one year from date of completion. If you have any questions on the above, please call the City Clerk's Office at: 
954-786-4611, or send via fax to: 954-786-4095, 

G/CC/Adv Brd App Page 20f2 612312010 

......... ~. 'C;~/ 



CITY OF POMPANO BEACH 
ADVISORY BOARD I COMMITTEE 

APPLICATION 

City Clerk's Office Phone: 954-786-4611 Fax: 954-786-4095 
Post Office Drawer 1300, Pompano Beach,'FL 33061 

www.mypompanobeach.org 

M x M M M' N \<L..f\..!t.JL\ k A· c..AMPBLLL. r._ rs,_ S._ ISS_ arne: ______________________ _ 
(Optional) 

Residence Information: 
Home Address: 2"3 \ 'S c:.. i-a "'f" H '81 t:...LE.. T 

City/State/Zip: P 0 /Y. P A )oJ c. t) t...A c..t-C., F t.-() £.. I D A "3 '5 <:':. ~ () , 
Home Phone: (qS..q) '143--4 IS4 Cell Phone: (QS4) ~Ci- ?i53 

Email: d \r k:.c.c.:a \'\\'¥ b e U e. b~ l \ os ~J'{ h . Fax: __ (~fJ:.,l;;:...:.A..::..).J--' ________ _ 

B · I ~ ti n e-\ us mess n.orma on: / \ 
Employer/Business Name: ~ S 1::... t.. t=' - I::.. J.J.l'> t...t:) ,,?i...b ) 

Current Position / Occupation: E..C.CI..5 CI-t I C A f...} 't) '00 DCt.-T <:"01...l"5 0'--'TA.t-iT 

Business Address: ( ~ A /.:..t t.. A -0 J.\ ~ ~ \1 to) 
City/State/Zip:, ______________________________ _ 

Business Phone: _________ Fax: _______ _ Email:, _________ _ 

Are you a U.S, Citizen? Yes X No __ 

Are you a resident of Pompano Beach? Yes X No __ Reside in District: 

Do you own real property in Pompano Beach? Yes~ No __ 

Are you a registered voter? Yes X· No __ 

Have you ever been convicted of a felony? Yes__ No )( 

Current or prior service on governmental boards and/or committees: c. l-\ A. ~ e.. H A.,,,J , '& tJ' Dc.; \.. ," 
e. r;...v l f-.L0 c a i..t I-l ITTE::.. L 

Please make a check next to the Advisory Boards/Committees you would like to serve on: 
Affordable Housing Cultural Arts Parks and Recreation 
Air Park Education *Planning & Zoning/Local Planning Agency 
Architectural Emergency Medical Services IV *Police & Firefighter's Retirement System 
Appearance. "', 
Budget Review *Employee's Board of Appeals Pompano Beach Economic Development 

~. Council 
Charter Amendment 
Community Appearance X 
*Community 
Development 
CRAEast 

Employee's Health Insurance 
*General Employee's Retirement 
System 
Golf 

Historic Preservation 

Recycling & Solid Waste 
Sand & Spurs Riding Stables 

Marine 

*Unsafe Structures 

CRA West *Housing Authority of Pompano *Zoning Board of Appeals 
Beach 

*Financial Disclosure Form is required, if appointed to serve, upon appoinbnent and upon reSignation/retirement 
G/CC/Adv Brei App Page 1 of 2 6123/2010 



In addition a Resume may be attached 

Education: 
I 

( ~ U b~f:r i tlC Rat- t= l t.!i, A. uc.i: 

; ~. A. H i "'~\ Ij t.. "t' Y ~; U ft. 

J 

} 

Experience: CO E'~~t. W""T ~--( ·~u t) G; L'"T C(~t..$ SlH ... '\' J<..,u-v u~OF-..Ki1.Jt.2. ~·oL 

Making any false statements herein may be cause for revocation by the City Commission of 
an~ a,ointment to a Board/Committee. 

Signature:--,z:::..~=~~"-.L~~::::~=-;t:::.':"::"'I'~~~ Date: ~ I .z. 0 / t i 

Initials of Clerk or Deputy: -_JA;v~6Z-_-______ _ Date received or confirmed: 

Please check one: _ New Application ~nenUy Serving on Board ~dated Infonnation 

Note: Application is effective for one year from date.of completion. If you have any questions on the above, please call the City Clerk's Office at 
954-786-4611, or send via fax to: 954-7864095. 

G/CC/Adv Brei App Page 2 of2 612312010 



Kenneth A. Campbell, Ph.D. 
231 Southeast 12th Street 
Pompano Beach, Florida 33060 
(954) 943-4154 
(954) 801-7153 (cell) 
drkacampbell@bellsouth.net 

EMPLOYMENT HISTORY 

RESUME 

Government Finance Officers Association July 2004 to Present 
203 La Salle Street Suite 2700 
Chicago, Illinois 60601-1210 

POSITION: In-house Budget Award Reviewer 
Supervisor: John Fishbien Senior Manager 312-979-9700 ext. 209 

Review, analyze, comment and rank budget documents as to content and 
readability based on established criteria for the GFOA Budget Award-program. 
As part of the GFOA's ongoing program to improve public budgeting, investigate 
the operational integrity of various entities through review of the budget function. 
Establish ongoing viability based on criteria designed to recognize superior 
budget preparation. The "analysis" function requires understanding the entity's 
budget process and structure, the comment function requires developing a 
narrative on changes that must be implemented prior to further submissions, and 
the rating function requires the numerical representation of the valuation for 
specific entity qualifications based on the review. 

Economic and Budget Consultant 
Budgeting and Financial Applications 

July 2006 to Present 

POSITION: Budget ConSUltant (City of Pompano Beach ended Mar 2009) 

Contract Manager: Brian Donovan Budget Director 954-786-4607 
City of Pompano Beach 

Develop and implement revenue forecasting model for annual budget projections 
specifically created to match . historical resource patterns to macro-economic 
indicators using factor analysis. Develop performance measures based on actual 
operational activities in order to judge the· efficiency and·effectiveness of service 
delivery. Provide analysis of various operational tendencies through the 
alignment of revenues and expenditures in order to right-size the scope. of 
services. Develop Strategic Planning initiatives for regional and muniCipal entities 
with evaluations of funding requirements given different operationariterations. 



Chairman, 
Pompano Beach Budget Review Committee 
(Volunteer Position) 

March 2009 to Present 

Coordinate the efforts of the Budget Review Committee in assisting the City 
Commission in developing the most efficient and effective delivery of services 
possible given realistic funding limitations and the need for developing~a 
sustainable foundation for municipal growth. Develop and analyze fee structures 
and -recommend appropriate changes based· on cost recovery needs. Examine 
service delivery alternatives for police operatiol1s within the City and· make 
recommendations on future approaches. 

u.s. Census Bureau 
Department.of Commerce 
local Census Office 2921 
4400 State Road 7 

October 2009 to September 2010 

lauderdale lakes, Florida 33319 

POSITION: Assistant Manager for Field Operations 

Supervisor: Nethel Stephens lCO Manager 954-914-0958 

Supervise over 950 office and field personnel in conducting the Decennial 
Census operations for the federal government. The span of control for 
completion of the various phases includes planning, designing, implementing and 
validating program applications. The operations require the ability to multi-task 
and the timely. completion of deliverables in the form of factual information as 
collected by field personnel. In major operations, our office consistently finished 
first in the nation. 

EDUCATION 

Florida A~ntic University 
Doctor of Philosophy 
Public Administration 

Area of Concentration: Budgeting and Finance 

Youngstown State University 
Youngstown, Ohio 
Master of Arts 

Major: History 

Youngstown State University 

Aug. 1987 - Aug. 1994 

Mar. 1974-June 1975 

Mar. 1974 - June 1975 



Youngstown, Ohio 
Master of Science in Education 

Area: Master Teacher 
Major: Social Studies 

Youngstown State University 
Youngstown, Ohio 
Bachelor of Science in Education 

Major: History 
Minor: Economics 

AWARDS 

AL C. CHURCH AWARD 

Sept. 1971 --Mar. 1974 

In each district, the Florida Department of Transportation acknowledges one 
individual per year for superior work in highway engineering. The award was 
presented in 1994. 

DAVIS PRODUCTIVITY AWARD 

Florida Taxwatch and the Davis Foundation acknowledge Florida employees who 
provide to the citizens of the State outstanding service while saving their tax 
dollars with these yearly awards. The award was received five times: 1994, 1995, 
1998(2), and 2001. 

SUSTAINED SUPERIOR ACHIEVEMENT AWARD 

Each fiscal year, within the various districts in the Florida- Department of 
Transportation, the outstanding employee from management and non
management is selected for recognition through the presentation of this award. It 
Signifies a period of time in which the employee has demonstrated a sustained 
superior performance in service to the Department. For the period of July 1994 to 
June 1995, the award was presented for this level of cumulative service. 

AASHTO STANDING COMMITTEE ON QUALITY AWARD 

The American Association of State Highway and Transportation Officials offer 
national recognition for superior performance in the demonstration of teamwork 
in practical quality improvement applications. The award is provided to a small 
number of projects that show superior use of quality _ improvement techniques in 
the completion of highway-related work. The award was received twice: 
1998(Exemplary Partner Team) and 2001 (Pathfinder Team). 



TEAM ACHIEVEMENT AWARD 

In each district, the Florida Department of Transportation recognized teams for 
superior achievement at various stages in the development of roadway projects. 
This award was presented three times. 



pi'mpano 
CITY OF POMPANO BEACH CITY OF l'O::If~N.9}~t{~t 

ADVISORY BOARD I COMMITTEEPFflCE or Tnt 1)1, v_ 

.beach. APPLICATION ~D15 APR 30 AM H: 23 
Florida's Warmest Welcome 

City Clerk's Office Phone: 954-786-4611 Fax: 954-786-4095 
Post Office Drawer 1300, Pompano Beach, FL 33061 

www.mypompanobeach.org 

Mr.LMrs. - Ms. - Miss_ Name: Greg Eickhorn 
(Optional) 

Residence Information: 
Home Address: 370 SE 11th Street 

City/State/Zip: ~cmpaDc Beacb EI 33060 

Home Phone: 954-6-946-6455 Cell Phone: 954-649-0042 

Email: geickhorn@southernwine.com Fax: 

Business Information: 
Employer/Business Name: SQutbem Wine & Spirits 
Current Position / Occupation: Consulting 

Business Address: 1600 NW 163rd Street 

City/State/Zip: Miami FI 33169 

Business Phone: 954-649-0042 Fax: Email: 

Are you a U.S. Citizen? Yes---.X.. No __ 

Are you a resident of Pompano Beach? Yes---..2L No __ Reside in District: 1_ 2_ 3X 4_ 5_ 

Do you own real property in Pompano Beach? Yes-L No __ 

Are you a registered voter? Yes--.X... No --
Have you ever been convicted of a felony? Yes __ No---.X..-

Current or prior service on governmental boards and/or committees: ~lA 

Please make a check next to the Advisory Boards/Committees you would like to serve on: 
Affordable Housing Cultural Arts Parks and Recreation 
Air Park Education *Planning & Zoning/Local Planning 

Agency 
Architectural Appearance Emergency Medical Services *Police & Firefighter's Retirement 

System 
Budget Review *Employee's Board of Appeals Pompano Beach Economic 

Development Council 
Charter Amendment Employee's Health Insurance Public Art Committee 
Community Appearance 

X 
*General Employee's Retirement Recycling & Solid Waste 
System Sand & Spurs Riding Stables 

*Community Golf Marine 
Development(CDAC) 
CRA East Historic Preservation *Unsafe Structures 

CRA West *Housing Authority of Pompano *Zoning Board of Appeals 
Beach 

"Financial Disclosure Form is required, if appointed to serve, upon appointment and upon resignation/retirement. 
G/CC/Adv Brd App Page 1 of 2 6/19/2013 



" 

In addition a Resume may be attached 

Education: Bachelor's Degree from The University of Florida 

Experience: To be discussed 

Past POsitions: ___ N_'A ____________________________ _ 

Hobbies: __ S.;;...jp"-o;..;.rt..;...;s'-w;..;..i...;.;th..;.....;;....;K;;...:id....:;s ..... , ,,-F~is..;...;h,;..;...in;.w9,-,-, =B...;;..0=at.:;:.;in...;..,,9 ..... ,....;G:....;0'-'-lf _______________ _ 

Making any false statements herein may be cause for revocation by the City Commission of 
any appointment to a Board/Committee. 

si9nature: __ U_ti....;;;eg'---c,_ic_kh_oYl_n _______ _ Date: __ 4_'_29_'_1_5 _______ _ 

Initials of Clerk or Deputy: __________ _ Date received or confirmed: _____ _ 

Please check one: -X New Application _ Currently Serving on Board _ Updated Information 

I 
Note: Application is effective for one year from date of completion. If you have any questions on the above, please call the City Clerk's Office at: I 

954-786-4611, or send via fax to: 954-786-4095. 

G/CC/Adv Brd App Page 2 of2 6/19/2013 



!' 

CITY OF POMPANO BEACH 
ADVISORY BOARD I COMMITTEE 

APPLICATION 

City Clerk's Office Phone: 954-786-4611 Fax: 954-786-4095 
Post Office Drawer 1300, Pompano Beach, FL 33061 

www.mypompanobeach.org 

Mr. Mrs.-.£. Ms._ Miss_ Name: ~ /Ai] OLn fJt. 0 .. nq~/cMf1 
(Optional) 

Residence Information: '409 12 - ft i - (g 
Home Address: ,_ Q.CU'\¥a,n LA--Y'G VI' 

City/State/Zip: Y®1fMD 1?Jta.i-h I F'L Z>"?DlDc) 
Home Phone: 9 24: - i8tft5' - W-30 Cell Phone: q6~- ~qo-, loLf-
Email: " Ll&dn @\l\~e"Vich @ lilouf~ttut ·eIM Fax: q'5i.f .... 1 '38 '-6~fp 

Business Information: ' t. £. ,-
Employer/Business Name: LL,bt'K.b4- ~ 'J,eYllVC-G 

Current Position / Occupation: . .fV\-avkJi= ;~i~~aY. ; 
Business Address: t 000 tI. At' ton tl t2l ud I -6 \4 r b liz.. 
City/State/Zip: J?OlMel{j\Q .... ~~~} ~ ~~OltO,. ", _ _ .-
Business Phone: 964, 1 ~~-b 0":) :5 Fax: q ~4-10o -6?t+~ Email:? tJllJC(n f{\n ~ t('icJl @ 

iJJQtrf~ -tCV)l.~ 
Are you a U.S. Citizen? Yes-K- No td-.., 

/' 
Are you a resident of Pompano Beach? Yes~ No__ Reside in District: 1_ 2_ 3_ 4_~ I 

Do you own real property in Pompano Beach? Yes~ No 

Are you a registered voter? YesA No 

Have you ever been convicted of a felony? Yes__ No X 
Current or prior service on governmental boards and/or committees: ______________ _ 

PI k h k ease rna e a c ec h Ad . next to t e VISOry B d Ie oar S Ott ornrnl ees you wou Id I"k I e to serve on: 
Affordable Housing Cultural Arts Parks and Recreation 
Air Park Education *Planninq & Zoninq/Local Planning Agency 
Architectural Emergency Medical Services *Police & Firefighter's RetirementSystem 
A..QPearance 
Budget Review *Employee's Board of Appeals Pompano Beach Economic Development 

Council 
Charter Amendment Employee's Health Insurance RecYclinq & Solid Waste 
Community Appearance K *General Employee's Retirement Sand & Spurs Riding Stables 

System 
*Community Golf Marine 
Development 
CRA East Historic Preservation *Unsafe Structures 

CRA West *Housing Authority of Pompano *Zoning Board of Appeals 
Beach 

"Financial Disclosure Form is required, if appointed to serve, upon appointment and upon resignation/retirement. 
G/CC/Adv Brd App Page 1 of 2 6/23/2010 



In addition a Resume may be attached 

Education: ft. tJ 'D€"jY'tl£.. ~~d tDlle.:)e.. fCL-5~\A.·fr1A HLvd'\.IlJ,(.bC5~1) A-dd-i+V~ 

CDtA1-1 f!owt~t»orlL, 1-owttlcJ., '~~V\eM~J'(ee) JvLu1+ipLt ~utqttlL~; 

U I~' De ~ N-6 LbM'vl bu-H ~ &ru.r ~ l :Pv-Cf liN idi 81tL CW;;.l & ~t-(leJ I.e li.et:¥J ~ . 
Experience: Ma<W-w..~ .A0/.70ull%~ oK (l.A,lILILatz.ie. fiUta.v\ciaP [ t 1f1flw.d1) 
:'J~t~ w. ~vc-VM.<t Ac<.OlMAf.?, H-e.{d c1 ~to (p fi,Cf,d\<X-, 'P~?Xd 

. ~~vuJ WrltoukiOV'\ l/l£tU.b ()Ve(V~W ~~' vre:d -fk 
hoeteAiA. Dr WD tM\Q1I\2"( .A6vvW\,t,~rclKcN~ ~'. _ c1 . 

Past Positiorls: . - . ,( (JV . IJ..I{r rrwvter u.,10e"y.t- l U ~U():L 

lItJVvt~lU.W fJuu.M I aultlL( (JA.\'.U' b~dett.GH-t?) ,AJ.~~ t--rlLl.-"l ~ O~~ MttMtL;tr 
l?O<!.lL ~ /~~err~~.,[tj 1'fV~\+tCfV\ l~ fty{ ~4 i..ct) i6CUt-f/.1 W\ih 

to u.t1 fVV7 f)a.Ml- ( :w~ed Ci r-tW'<£> (edUM J ! lU a' awki ~ li3iLhk-, t)WrlkA-~~)' 

HObbie~ Uv\9 ' tDll1LtVlQ ~ Winq i CI\Xq.rt~ ! ~~ 1 

~f¥Ke( tJ, LULVn tAA-g r\UU *t ll~. 
, ) 

Making any false statements herein may because for revocation by the City Commission of 
any appointment to a Board/Committee. 

Signature: ~ K. ex.:. "7 fWU:fr.. Date: ~ )J! z,vl~ 

Initials of Clerk or Deputy: __ k,--,:tl-~ ______ _ Date received or confirmed: ? /u /11 . . ~I 

Please check one: / New Application _ Currently Serving on Board _ Updated Information 

Note: Application is effective for one year from date of completion. If you have any questions on the above, please call the City Clerk's Office at: 
954-786-4611, or send via fax to: 954-786-4095. 

... 
G/CC/Adv Brd App Page 2 of2 6/23/2010 



ORDINANCE NO. 2008- 34 ----

CITY OF POMPANO BEACH 
Broward County, Florida 

AN ORDINANCE OF THE CITY OF POlVIPANO BEACH, 
FLORIDA, AlVIENDING CHAPTER 159, "HISTORIC 
PRESERVATION," OF THE CITY OF POMPANO BEACH 
CODE OF ORDINANCES BY AMENDING SECTION 
159.06, "MEMBERSHIP," TO REMOVE THE TERl'VI 
LIMITS FOR lVIEMBERS OF THE HISTORIC 
PRESERVATION COMMITTEE; PROVIDING FOR 
SEVERABILITY; PROVIDING AN EFFECTIVE DATE. 

WHEREAS, pursuant to law, ten (10) days' notice has been given by publication in a 

paper of general circulation in the City, notifying the public of this proposed Ordinance and of a 

public hearing in the City Commission Chambers of the City of Pompano Beach; and 

'WHEREAS, a public hearing before the City Commission was held pursuant to the 

published notice described above, at which hearing the parties in interest and all other citizens so 

desiring had an opportunity to be and were, in fact, heard; now, therefore, 

BE IT ENACTED BY THE CITY OF POMPANO BEACH, FLORIDA: 

SECTION 1. That Section 159.06, "Membership," of Chapter 159, "Historic 

Preservation," is hereby amended to read as follows: 

§ 159.06 lVIEMBERSHIP. 

The Historic Preservation Committee shall have seven members as 
follows: 

(B) Each of the members shall be appointed to a three-year term except 
that initially, two members shall be appointed for a term of one year; three 
members shall be appointed for a term of two years, and two member shall be 
appointed for a term of three years. No person may serve more than t\vo 

1 



consecutive three year terms. Persons disqualified by this provision may be 
reappointed after one year elapses after the expiration of the second term of 
serVlCe. 

SECTION 2. If any provision.of this Ordinance or the application thereof to any person 

or circumstance is held invalid, such invalidity shall not affect other provisions or applications of 

this Ordinance that can be given effect without the invalid provision or application, and to this 

end the provisions of this Ordinance are declared to be severable. 

SECTION 3. This Ordinance shall become effective upon passage. 

PASSED FIRST READING this 8th day Of ____ .4A:1.j,p.L.Lr ......Li....Ll __ , 2008. 

PASSED SECOND READING this ·22nd day of ___ -'A"'-Ip~rL-)L-· J.L....-__ ' 2008. 

ERS, CITY CLERK 
'\ 

GBLljrm 
2/13/08 
1:0rcVchlS9/2008-116 
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(d) Receipt of opmlOns. The public 
official who has received any opinions regarding the facts 
affecting the matter, or effects of possible decisions 
resulting from the hearing or proceedings, discloses those 
o~inions and the basis for each o~inion if known, and the 
source of each opinion. Disclosure shall be made at the 
beginning of the quasi-judicial hearing or proceeding, or at 
the public official's first reasonable opportunity if he is not 
present when the hearing or proceeding starts. 

(2) The person receiving the ex parte 
communication does not: 

(a) Participate in the deliberations nor 
decision-making process in the quasi-judicial proceeding; 
and .-

(b) Does not transmit nor otherwise 
communicate the ex parte communication, nor any part 
thereof, nor any summary of all or any portion thereof, to 
any other public official or member of a board or 
commission which deliberates on, or decides, the matter. 

(C) Policy on ex parte communication. 
Notwithstanding the foregoing requirements when ex parte 
communications are received, all public officials and 
members of boards and commissions which conduct quasi
judicial proceedings are discouraged from receiving ex 
parte communications affecting those quasi-judicial 
proceedings because of the potential for discrediting or 
invalidating the outcome of affected quasi-judicial 
proceedings. . 

(D) Legislative matters. Restrictions on ex parte 
communications do not apply to matters which both: 

(1) Are legislative in nature, and 

(2) Do not violate Florida's "Government in 
the Sunshine" Law. 
(Ord. 96-40, passed 2-13-96) 

GENERAL EMPWYEES' RETIREMENT SYSTEM 

§ 34.010 DEFINITIONS. 

For the purpose of this subchapter the following 
defmitions shall apply unless the context clearly indicates 
or requires a different meaning_ 
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AMENDED PLAN OR SYSTEM or PLAN. The City 
General Employees Retirement System as contained herein 
and all amendments thereto. 

A VERAGE MONTHLY EARNINGS. One 
thirty-sixth of the earnings paid for the highest completed 
78 bi-weekly pay periods preceding the actual retirement or 
termination date of a member times 1.0048. Compensation 
in excess of limitations set forth in Section 401(a)(17) of 
the Internal Revenue Code shall be disregarded. The 
limitation on compensation for an "eligible employee" shall 
not be less than the amount which was allowed to be taken 
into account hereunder as in effect on July 1, 1993. 
"Eligible employee" is an individual who was a member 
before the first plan year beginning after December 31, 
1995. 

BENEFICIARY. The person or persons entitled to 
receive any benefits at the death of a member who has or 
have been designated in writing by the member and filed 
with the Board. If no designation is in effect at the time of 
death of the member, or if no person so designated is 
living at that time, the Board shall have the authority to 
designate the beneficiary or beneficiaries as provided 
herein. 

BOARD. The Board of Pension Trustees, which shall 
hold the plan assets for the city and shall supervise, 
administer, and manage the system herein provided and 
serve as trustees of the fund. 

CONTINUOUS SERVICE. Uninterrupted service by 
a member (expressed as years and completed months), 
from the date he last entered employment as an employee 
until the date his employment shall be terminated by death, 
retirement or discharge; however, the continuous service of 
any member shall not be deemed to be interrupted by, 
although credit for benefit purposes shall not be granted 
for, the following. 

(1) Any authorized leave of absence, provided 
all members similarly situated in similar circumstances are 
treated alike pursuant to uniform, nondiscriminatory rules. 

(2) Any service, voluntary or involuntary, in 
the armed forces of the United States, provided the 
member is legally entitled to reemployment under the 
provisions of the Universal Military Training and Service 
Act and any amendments thereto, or any law applicable to 
such reemployment, and provided further, that the member 
applies for reemployment within three months following 
termination of the service. 
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(3) Transfer of employment category within the EMPLOYEE. 
city to one not covered by this plan. 

COST OF LIVING ADJUSTMENT (COLA). A 
pennanent increase in the retiree's monthly benefit 
calculated by multiplying the COLA amount by the retiree's 
existing monthly pension benefit immediately prior to the 
time the COLA takes effect. 

DEFERRED RETIREMENT CALCULATION 
DATE. The date prior to a member's entering the DROP 
period when benefits under the DROP shall be calculated as 
provided in § 34.0263. 

DROP. The Deferred Retirement Option Plan 
established by § 34.026(E). 

DROP ACCOUNT. The bookkeeping account 
established by the plan for each member of the DROP 
pursuant to § 34.0263. 

DROP ELECTION DATE. The date a member elects 
to participate in the DROP. 

DROP PARTICIPANT. Any eligible member of the 
General Employees Retirement System who has validly 
elected to participate in the DROP. 

DROP PERIOD. The period of time commencing on 
the deferred retirement calculation date and ending on the 
member's DROP termination date, which period may not 
exceed 60 months of elapsed time. 

DROP TERMINATION DATE. The date a DROP 
participant ceases to be an employee of the city and begins 
receiving their calculated retirement benefit. 

EARNINGS. Basic wages and regular longevity 
wages paid to a member, excluding overtime, bonuses, and 
any other nonregular payments. 

EFFECTNE DATE. Thirty days following final 
approval of Ordinance No: 73-3 on the second reading by 
the City Commission (i.e. 11-8-72 is the second reading 
approval date). 

ELECTED OFFICIALS AND APPOINTEES. The 
Mayor, City Commissioners, City Clerk, City Attorney, 
City Auditor and City Manager on the effective date of Ord. 
2005-16, and any person who is elected or appointed to any 
of the foregoing positions after such date. A member shall 
be considered to be ELECTED OFFICIALS AND 
APPOINTEES as long as he or she holds one of the 
foregoing positions. 

2005 S-24 

(1) All regular employees of the city's 
classification service except the members of the Fire 
Department with the job title of firefighter, driver I engineer, 
Fire Inspector, Fire Lieutenant, Paramedic Lieutenant, Fire 
Captain, Fire Marshal, Division Chief, Assistant Fire Chief, 
and Fire Chief and members of the Police Department with 
the job title of patrolman, Sergeant, Detective, Lieutenant, 
Captain, Major, Commander, Assistant Police Chief, or 
Police Chief. For this purpose, the term REGUlAR 
EMPWYEE shall include those who work for 26 hours or 
more per week and five months or more per year. This 
definition shall also include all former EMPLOYEES who 
were transferred to the Broward County Library System 
pursuant to the Interlocal Agreement between Broward 
County and the City of Pompano Beach Library, effective 
October I, 1991, and who elected to remain in this System, 
all former EMPLOYEES who transferred to the Broward 
County Sheriff's Office and elected to remain in this system 
pursuant to the Interlocal Agreement between the Sheriff's 
Office of Broward County and the city relating to dispatch 
services, dated October 16, 1998, and all former 
EMPLOYEES who transferred to the Broward County 
Sheriff's Office and elected to remain in this system 
pursuant to the Agreement for Services adopted by 
Resolution No. 99-223 and Ordinance No. 99-46, effective 
August I, 1999. Effective on the effective date of Ord. 
2005-16, EMPLOYEE shall include elected officials and 
appointees as defmed herein. 

(2) Commencing October 1,1996, the following 
positions shall not be included in this pension plan: 

(a) Director of Planning and Growth 
Management 

(b) Assistant City Manager 

(c) Assistant to City Manager 

(d) Budget Officer 

(e) Public Works Director 

(f) Utilities Director 

(g) Parks and Recreation Director 

(h) City Engineer 

(i) Finance Director 

(j) Personnel Director 
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(k) Public Works Administrator 

(1) Special Projects Manager 

(m) Capital Projects Manager. 

However, those persons who are presently in those positions 
and members of this plan prior to December 1, 1995, and 
those other members of this plan who, after the passage of 
this division, are members of this plan and are transferred 
or promoted to one of the aforementioned positions, shall 
remain in this plan. This division applies only to those new 
employees of the city who have commenced their 
empl0Y11.1ent with the city after December 1, 1995, and fIll 
one of the aforementioned positions at the time of 
commencement of their employment. 

FISCAL AGENT. The person or entity designated to 
serve as investment agent, or custodian of the fund of the 
retirement system. 

FUND. The trust fund originally established and 
continued hereunder as part of the plan. 

HIGHLY COMPENSATED EMPLOYEE. A 
HIGHLY COMPENSATED EMPLOYEE is a member of 
this plan who, during the taxable year or the preceding 
taxable year, received compensation in excess of $75,000 
from the city, or received compensation in excess of 
$50,000 from the city and was in the top-paid group. An 
employee is considered to be in the top-paid group of 
employees for any year if the employee is in the group 
consisting of the top 20 % of employees ranked on the basis 
of compensation paid during the year. For the purpose of 
detennining the nwnber of employee in the top-paid group, 
the following employees are excluded and disregarded: 

(1) Employees who have not completed six 
months of service; 

(2) Employees who normally work less than 
17% hours per week; 

(3) Employees who normally work six months 
or less during any year; 

(4) Employees under age 21; 

(5) Employees included in a unit of employees 
covered by a collective bargaining agreement (between 
employee representatives and the employer, and approved 
by the Secretary of Labor), except to the extent IRS 
regulations provide otherwise; and 
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(6) Employees who are nonresident aliens and 
who receive no Code Sec. 911(d)(2) earned income (foreign 
earned income exclusion per Code Sec. 911) which is Code 
Sec. 861(a)(3) U.S. source income (source of income from 
personal services Code Sec. 862(a)(3». With regard to items 
(1), (2), (3) and (4), above, the city may substitute a shorter 
period of service, smaller number of hours or months, or 
lower age, as the case may be. Any alternative used must be 
made on a uniform and consistent basis. The exclusions may 
be modified to substitute a zero service or age requirement 
for the year at issue. 

MEMBER. An employee who fulfllis the prescribed 
participation requirements. 

NEW EMPLOYEE. A member who joins the system 
with no vested benefit due him at the time he joins the 
system, or a member that retired and received or is receiving 
benefits from this system and then returns to the employment 
of the city. 

PLAN ADMINISTRATOR and ASSISTANT 
PLAN ADMINISTRATOR. The then current and serving 
Chairman and Vice-Chairman, respectively, of the Board. 

PRIOR PLAN. The city's employees' pension plan as 
in effect prior to the adoption of this system. 

RE-ENTERED EMPLOYEE. A former member of 
this system who is rehired by the city as a 
REGULAR EMPLOYEE and who has vested benefIts no 
part of which he has received. 

RETIRED. Retirees who are recelvmg monthly 
benefits from General Employees' Pension Plan or 
participating in the DROP. 

RETIREE. A retired employee or, after the retired 
employee's death, the retired employee's survivor or 
beneficiary, who is receiving monthly benefits, normal 
retirement, early retirement, disability, or remainder of ten
year certain or survivor from the General Employees' 
Pension Plan. A DROP participant is considered a "retiree" 
for purposes of this subchapter. For purposes of this 
subchapter, a retired employee and, after the retired 
employee's death, the retired employee's survivor or 
beneficiary who is receiving monthly benefits on account of 
the retired employs death, shall be considered the same 
retiree. 

RETIREMENT DATE. The date the employee 
retired, entered the DROP, or if the employee died before 
retiring or entering the DROP, the date of death. 
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SUFFICIENTLY FUNDED. The most recent annual 
actuarial valuation performed by the pension fund actuary 
and approved by the Pension Board of Trustees shows that 
the required city contribution for general employees is less 
than zero, and after payment of any variable cost of living 
adjustment remains less than zero; or shows that there is an 
actuarial gain attributable to general employees sufficient to 
fully fund the cost of any variable cost of living adjustment. 
The required city contribution may be found in the 
Discussion of Valuation Results section of the annual 
actuarial report. The actuarial gain attributable to general 
employees maybe found in the annual actuarial report in the 
exhibit entitled Liquidation of the Unfunded Actuarial 
Liability. Actuarial wins and losses for each year shall be 
determined based on the funding methods and actuarial 
assumptions used in the most recent annual actuarial 
valuation. 
('58 Code, § 11.02) (Ord. 73-3, passed 11-8-72; Am. Ord. 
75-81, passed 9-16-75; Am. Ord. 80-29, passed 12-26-79; 
Am. Ord. 83-37, passed 2-8-83; Am. Ord. 86-82, passed 
7-29-86; Am. Ord. 88-60, passed 5-24-88; Am. Ord. 
91-16, passed 12-4-90; Am. Ord. 92-53, passed 7-21-92; 
Am. Ord. 94-41, passed 5-24-94; Am. Ord. 94-55, passed 
7-19-94; Am. Ord. 96-21, passed 11-28-95; Am. Ord. 

, '96-28, passed 12-26-95; Am. Ord. 96-85, passed 9-10-96; 
Am. Ord. 97-52, passed 4-22-97; Am. Ord. 99-1, passed 
10-27-98; Am. Ord. 99-61, passed 7-27-99; Am. Ord. 
2001-50, passed 3-27-01; Am. Ord. 2002-43, passed 
3-26-02; Am. Ord. 2004-55, passed 7-27-04; Am. Ord. 
2005-16, passed 12-14-04) 

20055-24 

38C 



City Policy 

§ 34.011 ESTABLISHMENT. 

The City Commission determines that the city should 
establish and adopt an actuarially-sound retirement and 
pension plan or system available to all employees, officers, 
and agents of the city. 
('58 Code, § 11.01) (Ord. 73-3, passed 11-8-72) 
Cross-reference: 

Authority of city to provide a pension or retirement 
plan for its officers and employees, see 
Charter section 5 (23) 

Old age and survivor's insurance, see 
§§ 34.080 - 34.087 

§ 34.012 BOARD OF TRUSTEES. 

(A) The general administration and responsibility for 
the proper operation of this-retirement system and for 
making effective the provisions of this subchapter are 
hereby vested in a Board of Trustees consisting of seven 
persons, as follows. Three persons who are not members, 
either active or retired, of the retirement system shall be 
appointed by the City Commission. Three members of the 
retirement system, either active or retired, shall be elected 
as hereinafter provided. One person shall be elected by the 
six trustees selected in accordance with the foregoing. 

(1) The term of office of each trustee shall be 
three years; however, the initial terms of the trustees of 
each class shall respectively be for one, two, and three 
years. The initial terms shall commence on December 8, 
1972. Initially as among the employee members, the 
trustee receiving the most votes shall serve the three-year 
term, the second most votes the two-year term. The City 
Commissioo. shall determine the term of office of each 
appointive trustee. 

(2) The trustee elected by the remaining six 
Board members shall serve three years, and each 
succeeding member so designated shaH serve three years. 

(3) The elective trustees shaIl be elected in the 
foIIowing manner: by per capita vote of all members who 
come within the purview of this subchapter, both active and 
retired, at meetings to be held at places designated by the 
Board. At these meetings, all qualified members entitled to 
vote shall be notified in person or by mail, ten days in 
advance of the meeting. Voting shaIl be by secret paper 
ballot on a form provided by the Board Secretary either in 
person or by absentee baIlot. An absentee ballot must be 
received by the Board Secretary on or before 4:00 p.m. on 
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the day of the election. No member shall be allowed to 
vote by proxy. In order to qualify as a candidate for 
election to the Trustee vacancy, each candidate must be 
nominated by three members of the system. The 
nomination period shall be held open for 15 days from the 
date of mailing of notification to the members. However, 
if only one candidate is duly nominated for the Trustee 
vacancy on the Board by the close of the nomination period 
as established by the Board, then there shall be no need for 
an election and that individual shall be deemed elected and 
shall fill the vacancy for the prescribed term. The 
candidate receiving the highest number of votes for each 
office shall be declared elected and shall take office 
immediately on commencement of the term of office for 
which elected or as soon thereafter as he shall qualify 
therefor. An election shall be held each year not more than 
30 and not less than ten days prior to the commencement of 
the terms for which trustees are to be elected in that year. 
The Board of Trustees shall meet, organize, and elect one 
of their members as Chairman, and one member as Vice
Chairman, within ten days after trustees are elected and 
duly qualified. 

(4) !fa vacancy occurs in the office of trustee, 
the vacanc y shall be filled for the unexpired term in the 
same manner as the office was previously filled. 

(5) The trustees shall serve without 
compensation but they may be reimbursed from the 
expense fund for all necessary expenses such as travel, 
which they may actually expend in the performance of their 
duties as a member of the Board. The expenditure shall not 
exceed the limits placed by law, including but not limited 
to F.S. § 112.061. 

(6) Each trustee shall, within ten days after his 
appointment or election, take an oath of office before the 
City Clerk, that so far as it develops upon him, he will 
diligently and honestly administer the affairs of the Board, 
and that he will not knowingly violate or willingly permit 
to be violated any of the provisions of the law applicable to 
the retirement system. The oa th shall be subscribed to by 
the members making it and certified by the Clerk and filed 
in his office. 

(7) Each trustee shall be entitled to one vote on 
the Board. Four votes shall be necessary for a decision by 
the trustees at any meeting of the Board. The Chairman 
shall have the right to one vote only. 

(8) Subject to the limitations of this subchapter, 
the Board of Trustees shall from time to time establish 
uniform rules and regulations for the administration of 
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funds created by this subchapter and for transactions of its 
business, including provisions for compulsory attendance of 
its members, which shall have the force of law. Board 
meetings shall be held in accordance with Robert I s Rules of 
Order. 

(9) The Board of Trustees shall by majority 
vote of its members appoint a Secretary, who may, but 
need not be, one of its members. It shall engage such 
actuarial and other services as shall be .required to transact 
the business of the retirement system. The compensation of 
all persons engaged by the Board of Trustees and all other 
expenses of the Board necessary for the operation of the 
retirement system shall be paid at those rates and in those 
amounts that the Board of Trustees shall agree, but in no 
case shall the expenditures for the services or operations 
exceed 3 % of the maximum in the fund each fiscal year. 
All funds shall be disbursed by the Board of Trustees. The 
Secretary and any trustee authorized to handle or disburse 
funds or assets, or to sign checks, shall be bonded for a 
minimum of 10% of the assets of the fund with a maximum 
bond limit of $100,000, the premium for the bond to be 
paid out of this fund. 

(10) Any trustee who neglects the duties of his 
office shall be removed by the Board of Trustees upon 
affirmative vote of five members of the Board. 

(11) The city may appoint employees to the 
Board to provide secretarial and clerical assistance, 
provided the Board reimburses the full cost of the 
employees to the city. 
('58 Code, § 11.18) (Ord. 73-13, passed 1-30-73; 
Ord. 78-78, passed 9-26-78; Ord. 83-42, passed 3-29-83; 
Am. Ord. 88-60, passed 5-24-88) 

(B) The duties. responsibilities and powers of the 
Board of Trustees shall include the following. 

(1) Construe the provisions of the system and 
determine all questions arising thereunder. 

(2) Determine all questions relating to eligibility 
and participation. 

(3) Determine and certify the amount of all 
retirement allowances or other benefits hereunder. 

(4) Establish uniform rules and procedures to 
be followed for administrative purposes, benefit 
applications, and all matters required to administer the plan. 
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(5) Distribute at regular intervals to employees 
information concerning the plan. 

(6) Receive and process all applications for 
participation and benefits. 

(7) Authorize all payments whatsoever from 
the fund. 

(8) Approve of any and all changes in the 
provisions of the system. 

(9) Have performed an annual independent 
audit of the system's financial operations, books, and fund. 

(10) Sue and be sued. 
('58 Code, § 11.19) (Ord. 75-80, passed 9-16-75) (Ord. 
73-3, passed 11-8-72) 

§ 34.013 PENSION BOARD. 

(A) As pan of the system there is hereby established 
the fund, into which shall be deposited all of the 
contributions and assets whatsoever attributable to the 
system. The actual custody and supervision of the fund 
and assets thereof shall be vested in the Pension Board. 
Payment of benefits and disbursements from the fund shall 
be made only on authorization from the Pension Board. 
('58 Code, § 11.20) 

(B) The Pension Board may hire and appoint those 
persons, agents, entities, (including corporate fiduciaries), 
or attorneys as in its discretion may be required or 
advisable to enable it to perform its custodial and 
investment duties. Further, the Pension Board may enter 
into agency, investment, advisory, and custodial 
agreements for the purpose of securing investment and 
custodianship services for the system and fund. ('58 Code, 
§ 11.21) (Ord. 75-80, passed 9-16-75) 

(C) All funds and securities of the system may be 
commingled in the fund, provided that accurate records are 
maintained at all times reflecting the financial composition 
of the fund, including accurate current accounts and entries 
as regards the following. 

(1) Current amounts of accumulated 
contributions of employees on both an individual and 
aggregate account basis. 

(2) Receipts and disbursements. 
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(3) Payments to retirees. 

(4) Current amounts clearly reflecting all 
moneys, funds, and assets whatsoever attributable to 
contributions and deposits from the city, including a 
valuation of all these, as well as other, assets of the fund on 
a market-value basis. 

(5) All interest, dividends, gains, or losses 
whatsoever. 

(6) Other entries that may be properly required 
to reflect a clear and complete financial repon of the fund. 
('58 Code, § 11.22) (Ord. 75-81, passed 9-16-75) 

(0) The Board of Pension Trustees shall have the 
following investment powers and authority. 

(1) The trustees shall invest and reinvest the 
funds in those securities or property real or personal 
wherever situated, as the trustees shall deem advisable, 
including but not limited to, stocks, common or preferred, 
bonds, and mortgages, and other evidences of indebtedness 
or ownership, although these may not be of the character 
permitted for trustees' investment by the laws of the state. 
The Board of Pension Trustees shall be vested with full 
legal title to the fund. All contributions from time to time 
paid into the fund, and the income thereof, without 
distinction between principal and income, shall be held and 
administered by the Board or its agent in the fund, and the 
Board shall not be required to segregate or invest separately 
any portion of the fund. 

(2) The Board may retain in cash and keep 
unproductive of income that amount of the fund it may 
deem advisable, having regard for the cash requirements of 
the sy~tem. 

(3) Neither the Board nor any person or entity 
shall be liable for the making, retention, or sale of any 
investment or reinvestment made as herein provided, nor 
for any loss or diminishment of the fund, except that due to 
his or its own negligence, willful misconduct, or lack of 
good faith. 

(4) The Board may cause any investment in 
securities held by it to be registered in or transferred into its 
name as trustee or into the name of the nominee it may 
direct, or it may retain them unregistered and in form 
permitting transferability, but the books and records shall 
at all times show that all investments are part of the fund. 
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(5) The Board is empowered, but is not 
required, to vote upon any stocks, bonds, or securities of 
any corporation, association, or trust and to give general or 
specific proxies or powers of attorney with or without 
power of substitution; to participate in mergers, 
reorganizations, recapitalizations, consolidations, and 
similar transactions with respect to the securities; to deposit 
stock or other securities in any voting trust or any protective 
or like committee or with the trustees or with depositories 
designated thereby; to amortize or fail to amortize any part 
or all of the premium or discount resulting from the 
acquisition or disposition of assets; and generally, to 
exercise any of the powers of an owner with respect" to 
stocks, bonds, or other investments, comprising the fund 
which it may deem to be to the best interest of the fund to 
exercise. 

(6) The Board shall not be required to make any 
inventory or appraisal or report to any court, nor to secure 
any order of court for the exercise of any power herein 
contained. 

(7) Where any action which the Board is 
required to take or any duty or function which it is required 
to perform either under the terms herein or under the 
general law applicable to it as a trustee under this 
subchapter, can reasonably be taken or performed only after 
receipt by it from a member, the city, or any person or 
entity, of specific information, certification, direction, or 
instructions, the Board shall incur no liability in failing to 
take that action or perform the duty or function until the 
information, certification, direction, or instruction has been 
received by it. 

(8) Any significant or substantial overpayments 
or underpayments from the fund to a retired member or 
beneficiary caused by errors of computation may be adjusted 
by the Board, in its discretion, on a case by case basis. If, 
afier appropriate investigation of the circumstances, an 
adjustment is found to be warranted based on the 
circumstances and evidence presented, the adjustment shall 
be made with interest at the rate per annum approved by the 
Board. If, in the Board's discretion, adjustments are found 
to be necessary, then overpayments shall be charged against 
retirement payments next succeeding the adjustment and, 
accordingly, underpayments shall be made up from the trust 
fund. 
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(9) The Board shall sustain no liability 
whatsoever for the sufficiency of the fund to meet the 
payments and benefits herein provided for and shall be under 
no duty or obligation to inquire into the sufficiency of the 
payments made into the fund by the city. However, the 
Board shall be required to have annual actuarial valuations 
of the system performed as of September 30 each year, by 
an independent actuary or actuarial firm with membership in 
either the Society of Actuaries or the American Academy of 
Actuaries. 

(10) In any application to, or proceeding or 
action in, the courts, only the city and the Board shall be 
necessary parties, and no member or other person having an 
interest in the fund shall be entitled to any notice of service 
of process. Any judgment entered in such a proceeding or 
action shall be conclusive upon all persons. ('58 Code, 
§ 11.23) 

(E) Any of the foregoing powers and functions 
reposed in the Board may be performed and carried out by 
the Board through duly-authorized agents, provided the 
Board at all times maintains supervision over the acts of any 
agent. Further, legal title to the fund shall always remain in 
the Board of Pension Trustees. (' 58 Code, § 11.24) 

(F) No change in any of the provisions of the system 
shall be made without the approval of a majority of the 
Board of Trustees. ('58 Code, § 11.25) 
(Ord. 73-3, passed 11-8-72; Am. Ord. 94-55, passed 
7-19-94; Am. Ord. 96-21, passed 11-28-95) 

§ 34.014 MEDICAL BOARD. 

The Board of Trustees shall designate a Medical Board 
to be composed of three physicians who shall arrange for a 
pass on all medical examinations required under the 
provisions of this subchapter, shall investigate all essential 
statements or certificates made by or on behalf of a member 
in connection with an application for disability or retirement, 
and shall report in writing to the Board of Trustees its 
conclusions and recommendations on all matters referred to 
it. The payment for these services shall be deterrnlned by 
the Board of Trustees. 
('58 Code, § 11.26) (Ord. 73-3, passed 11-8-72) 
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§ 34.015 CONDITIONS OF ELIGIBILITY. 

(A) All employees at the time of the adoption of this 
retirement system, whether or not they. are members of the 
city's employees' pension plan, shall be eligible to become 
members of this system. Membership shall be optional for 
these employees; however the option may be exercised only 
as of December 8, 1972. 

(B) Provided the conditions of eligibility as set forth 
in division (C) hereof are met, any other employee upon 
employment by the citY shalI be required to become a 
member. However, that membership shalI be optional for 
the Assistant City Manager. 

(C) The following are conditions of eligibility for 
acceptance into the retirement system subsequent to 
December 8, 1972. 

(1) The employee must satisfactorily complete 
and pass, subject to the approval of the Board of Pension· 
Trustees, alI medical examinations required by the city and 
the Board for an employee of his classification. 

(2) The employee must meet all requirements of 
the merit system of the city. 

(D) Reentry into the system after discontinuance of 
prior participation will be permitted on a uniform, 
nondiscriminatory basis, and in no event will any 
duplication of benefits result therefrom. All employees in 
similar circumstances shall be treated alike on a uniform, 
nondiscriminatory basis. Upon reentry, credit for prior 
service shall be granted only upon repayment in full; of all 
moneys previously refunded to the member, together with 
such interest at the rate or rates assumed for actuarial 
purposes, as shall be certified by the actuary to be due; one
half of the total amount due within three months from the 
date of reentry, and the balance of the total amount due 
within six months from the date of reentry. If repayment in 
full is not made as aforesaid, any moneys paid pursuant to 
this section shall be refunded, plus interest at the rate set 
forth in § 34.025(D)(1), and there shall be no further 
opportunity to obtain credit for prior service. Employees 
who have reentered the system prior to the effective date of 

2006 S-30 

this chapter may obtain credit for prior service upon 
complying with alI of the provisions listed above; provided, 
however, that the time periods for repayment shall run from 
the effective date. 

(E) Repealed. 

(F) Second retirement. If an employee retires, and 
then returns to work as a regular employee with the city, 
during this second term of employment with the city, the 
employee's pension payment shall not be suspended. A 
second pension benefit shall be earned by the employee for 
the additional years of employment with the city, and then 
calculated, based upon average monthly earnings as deImed 
in § 34.010 for that second period of service; provided, 
however, that the employee shall have worked a minimum 
of three continuous years during that second period of 
service and be at least age 62. 
('58 Code, § 11.03) (Ord. 73-3, passed 11-8-72; Am. Ord. 
75-81, passed 9-16-75; Am. Ord. 83-37, passed 2-8-83; 
Am. Ord. 85-22, passed 2-5-85; Am. Ord. 88-60, passed 
5-24-88; Am. Ord. 95-54, passed 4-11-95; Am. Ord. 96-71, 
passed 5-28-96; Am. Ord. 2003-23, passed 11-26-02; Am. 
Ord. 2006-34, passed 4-25-06) 

§ 34.016 APPLICATION FOR MEMBERSIDP. 

In order to become a member of this system, each 
employee shall complete an application form, covering the 
following points, as well as any other points or items that 
may be prescribed by the Board of Pension Trustees. 

(A) Employee's acceptance of the terms and 
conditions of the system. . 

(B) For members as of the effective date of this 
section, the amount of optional additional death benefits 
desired. 

(C) Employee's designation of a beneficiary or 
beneficiaries. 

(D) Employee's acknowledgment under oath that he 
or she is not eligible for disability benefits of any type 
arising from a physical or mental condition which already 
existed at the time of employment by the city. 
('58 Code, § 11.04) (Ord. 73-3, passed 11-8-72; 
Am. Ord. 79-3, passed 10-10-78) 



General Employee's Retirement 
System 
Name 

John J. Hackett (Vice Chair) 
Apptd by Board of Trustees 

Robert "Scott" Mogavero 
City Commission At Large 

Mark Eddington (Trustee) 
Elected by Plan Members 

Leeta Hardin (Trustee) 
Elected by Plan Members 

George Mitchell (Trustee) (Chair) 
Elected by Plan Members 

Michael Miller (Trustee) 
City Commission At Large 

MEMBERS 
Add,.,. 

P.O. Box 1300, (33061) 
Engineering Inspector 

985 SE 9th Ave., (33060) 
rsm4420@bellsouth.net 

P.O. Box 1300, (33061) 
Super. Of Water Distribution 

730 SE 5th Terrace(33060) 

P.O. Box 1300, (33061) 
Utilities Treatment Plant Operator 

500 S. Cypress Rd., Ste 6, (33060) 
Water Angels 

--City Commission At Large . . 3095 N. Course Dr. #304, (33069) 

Madelene L. Klein 

Lindsay Koehler 

Executive Director 
email:madelene@pompgers.org 
Assistant Administrator 

Meets: Third Tuesday of each month @ 1 :301 executive Director 
Established: (58Code, 11.01) Ord. 73.3 

D/ltrldf .. ';~h(Jn. AppolHt.d 15Jtplres 1f •• oNo. 

N/A 954-786-4023 1/20/2011 1/20/2014 

954-786-3255 h 12/6/2014 12/6/2017 2015-127 
954-650-4040 c 
954-797-12100 

N/A 954-786-4153 12/12/2011 12/12/2014 

N/A 954-941-9509 12/12/2012 12/12/2015 

N/A 954-545-7006 12/13/2013 12/13/2016 

1 954-294-4357 12/6/2012 12/6/2015 2013-99 

5 954-974-7129 11/12/2013 12/612016 2014-75 
Michael P. Nida, M.D. 

954-782-2660 
fax 954-942-7901 
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